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GOALS OBJECTIVES

1 Research and Knowledge

ACSA will support, interpret, and disseminate 
scholarship in architecture and architectural educa-
tion, including research and creative practice, and 
will convey that knowledge effectively to faculty, 
schools, students, the profession, and the public.

1.1 Assess and elevate the culture of research in 
architecture. 

1.2 Increase partnered projects between practice 
and academia.

1.3 Demonstrate the impact of architectural research 
and creative practice to broader  audiences.

2 Equity and Inclusion

ACSA will advance an inclusive, diverse, and equita-
ble discipline and profession. 

2.1 Improve gender, racial, and socioeconomic equity 
in architectural education.

2.2 Increase the number of architecture students 
with diverse perspectives and abilities.

3 Partnerships

ACSA will nurture partnerships and provide sus-
tained outreach with national and international orga-
nizations in architecture to advance shared agendas.

3.1 Foster dialogue about education in order to 
advance architectural pedagogies.

3.2 Increase partnerships to expand the conversation 
around diverse research topics.

4 Member Engagement and Support

ACSA will be an inclusive association of architec-
tural education and research. ACSA will increase its 
relevance to faculty and schools around the world 
by affording opportunities for disciplinary innovation, 
architecture pedagogy and education, and career 
advancement.

4.1 Increase number and range of opportunities for 
faculty and students to engage with ACSA.

4.2 Develop more inclusive programming to engage 
community colleges and non-professional archi-
tecture programs.

5 Organizational Effectiveness and Sustainability

ACSA will have the organizational structure, gover-
nance, practices and funding to ensure its sustain-
ability and growth and achieve its mission.

5.1 Monitor the alignment of resources (staff, volun-
teer, and financial) with strategic vision.

5.2 Assess board and volunteer effectiveness 
annually.


